
St. Augustine’s CE High Behaviour for Learning Policy 

At St. Augustine’s all staff and governors seek to create and maintain an inclusive, caring, 
learning environment through praise and encouragement to enable all to reach their fullest 
potential.  All aspects of student behaviour and conduct should support each individual to 
achieve their best and fulfil their potential, academically, socially and spiritually. As a school 
community we are committed to promoting the highest standards of behaviour both in and 
out of the classroom to enable all students to ‘be the best they can be as we grow in the 
Christian virtues of Faith, Hope and Love.’ 

At St Augustine’s we want to establish and maintain classroom environments where all have 
the right to teach and all have the right to learn.  

The purpose of this policy is to provide a framework for staff and to achieve the following 
aims: 

• To promote good behaviour
• To promote self-esteem, self-discipline, proper regard for authority and positive

relationships based on mutual respect
• To ensure equality and fairness of treatment for all
• To encourage consistency of response to both positive and negative behaviour
• To promote early intervention
• To provide a safe environment, free from disruption, violence, bullying and any form

of harassment
• To encourage a positive relationship with Parents and Carers to develop a shared

approach which involves them in the implementation of the school’s policy and
associated procedures

• To promote a culture of praise and encouragement in which all students can achieve

The Deputy Headteacher for Behaviour is responsible for this as part of their role. The policy 
will be reviewed in the 2019-20 academic year. 

Sections 

1. Statutory Framework
2. Links to other policies
3. Principles of behaviour management
4. Expectations
5. Implementation



6. Rewards and Sanctions
7. Early intervention
8. Communication of the policy

Section 1 - Statutory Framework 

St. Augustine’s behaviour policy is written in line with the following areas of legislation and 
guidance: 

• Education Act 2011
• Education and Inspections Act 2006
• Equality Act 2010
• Behaviour and Discipline in Schools - DfE Guidance 2012
• Use of Reasonable Force July 2013
• Searching, Screening and Confiscation January 2018
• Health and Safety at Work etc. Act 1974

Section 2 – Links to other Policies 

The behaviour policy refers to and is in accordance with the following school policies: 
Anti-bullying Policy; Attendance Policy; Behaviour Policy Summary; Drugs Education Policy; 
E-Safety Policy; Physical Restraint Policy, Searching, Screening and Confiscation Policy.

Section 3 – Behaviour Management 

3. Principles

3.1 All aspects of student behaviour and conduct should support each individual to achieve 
their best and fulfil their potential; academically, socially and spiritually. 

3.2 As a school community we are committed to promoting the highest standards of 
behaviour both in and out of the classroom. 

3.3 All student behaviour has a consequence, either positive or negative, and we strive to 
maintain consistency and to implement the policy in a fair manner. 

3.4 The principle of Behaviour for Learning involves all staff playing a pro-active role in 
supporting each student in his/her conduct around school and ensuring that we, as a staff 
team, are consistent in reinforcing our expectations at all times. 

3.5 The behaviour policy exists to promote excellent behaviour within the school to help 
develop students who are motivated and self-disciplined young people who can contribute 
positively to society.   



Section 4. Expectations 

4.1 All students are expected to: 
• Arrive promptly at registration and lessons
• Sit quietly and wait for the register to be taken at the beginning of registration and

lessons without talking.
• Students should be focused ready for the lesson
• Have the correct equipment with them - books, pen, pencil, ruler etc.
• Have respect for other people's property.  Lost or damaged books must be replaced

by the person responsible
• Leave a classroom only for an emergency and must be given an out of lesson pass by

the class teacher.
• Have their books and equipment needed for the lesson which should be taken out of

bags during the lesson
• Be in the correct uniform as it is a very important part of our school identity.  It is all

our collective responsibility to ensure that we monitor uniform closely and students
who are incorrectly dressed must be sent to the Non-Teaching Year Coordinator who
will issue them with a Daily Uniform Pass. Please refer to the section on uniform
later in the directory for a more comprehensive guide on student attire.

4.2 Student Council Behaviour Charter (See Appendix B) 
The student council have devised a set of guidelines and expectations that reflect student 
wishes on how students should behave to help all be the best that they can be. This is 
displayed in classrooms, around the school and in student diaries.   

4.2 Staff 
The adults encountered by the children at school have an important responsibility to model 
the highest standards of behaviour at all times.  This includes both in their dealings with the 
children and with each other, as their example has an important influence on the children. 
Staff should use this policy in conjunction with the more detailed guidelines in the Staff 
Handbook. 

As adults we should aim to: 
• have the highest expectations of all students and of ourselves;
• create a positive climate with realistic expectations;
• emphasise the importance of being valued as an individual within the group;
• promote, through example, honesty and courtesy;
• provide a caring and effective learning environment;
• encourage relationships based on kindness, respect and understanding of the needs

of others;
• ensure fair treatment for all regardless of age, gender, race, sexuality, ability and

disability;
• show appreciation of the efforts and contribution of all.



Section 5. Implementation 

5.1 Within the classroom 
Our teachers understand the importance of Behaviour for Learning and recognise the 
positive and negative behaviour within the classroom and record this using our SIMS 
system. The accumulation of positive comments leads to rewards while negative comments 
lead to sanctions. 

5.2 Outside the classroom 
Students are expected to behave with courtesy and respect at all times around the school 
and outside the school, including on school trips, events, around the local area and to and 
from school. St. Augustine’s students are ambassadors for the school. 

Any behaviour outside school may be subject to sanctions under the school policy if it is 
deemed to be detrimental to the school reputation or linked to maintaining good behaviour 
at St. Augustine’s. 

5.3 Banned Items 
The following items are banned from St. Augustine’s CE High and on school visits offsite: 

• Weapons – or any object that could be used with the intention of harming others
• Alcohol and/or drugs
• Fireworks
• Cigarettes/E-Cigarettes and/or smoking related materials including lighters and

matches
• Stink bombs and water bombs
• Mobile phones that are heard or visible
• MP3 players and/or headphones that are heard or visible
• Aerosols
• Bandanas
• Hooded sweatshirts
• Jewellery (except for one pair of stud earrings)
• Make-up
• Nail varnish
• Chewing gum
• Junk food including fizzy drinks

Bringing these items on to the premises may lead to a sanction depending on the nature of 
the item. 

5.4 Use of Reasonable Force 
Reasonable force can be used to prevent pupils from hurting themselves or others, from 
damaging property, or from causing disorder.  In St Augustine’s, force is used for two main 
purposes – to control pupils or to restrain them.  The decision on whether or not to 
physically intervene is down to the professional judgement of the staff member concerned 



and should always depend on the individual circumstances and a personal risk assessment 
taken place by the member of staff.  

The following list is not exhaustive but provides some examples of situations where 
reasonable force can and cannot be used. Schools can use reasonable force to: remove 
disruptive children from the classroom where they have refused to follow an instruction to 
do so; prevent a pupil behaving in a way that disrupts a school event or a school trip or visit; 
prevent a pupil leaving the classroom where allowing the pupil to leave would risk their 
safety or lead to behaviour that disrupts the behaviour of others; prevent a pupil from 
attacking a member of staff or another pupil, or to stop a fight in the playground; and 
restrain a pupil at risk of harming themselves through physical outbursts.  

5.5 Searching, Screening and Confiscating 

School staff can search a pupil for any item if the pupil agrees.  Headteachers and staff 
authorised by them have a statutory power to search pupils or their possessions, without 
consent, where they have reasonable grounds for suspecting that the pupil may have a 
prohibited item. Prohibited items are: 

• Knives or weapons
• Alcohol
• Illegal drugs
• Stolen items
• Tobacco and cigarette papers
• Fireworks
• Pornographic images
• Any article that the member of staff reasonably suspects has been, or is likely to be,

used:  to commit an offence, or to cause personal injury to, or damage to the
property of, any person (including the pupil).

Headteachers and authorised staff can also search for any item banned by the school rules 
which has been identified in the rules as an item which may be searched for. 

School staff can seize any prohibited item found as a result of a search. They can also seize 
any item, they consider harmful or detrimental to school discipline.  Under article 8 of the 
European Convention on Human Rights pupils have a right to respect for their private life. In 
the context of these particular powers, this means that pupils have the right to expect a 
reasonable level of personal privacy.  The right under Article 8 is not absolute, it can be 
interfered with but any interference with this right by a school (or any public body) must be 
justified and proportionate.    The powers to search in the Education Act 1996 are 
compatible with Article 8. A school exercising those powers lawfully should have no 
difficulty in demonstrating that it has also acted in accordance with Article 8.  

Schools can require pupils to undergo screening by hand-held metal detector (wand) even if 
they do not suspect them of having a weapon and without the consent of the pupils. 
Schools’ statutory power to make rules on pupil behaviour and their duty as an employer to 
manage the safety of staff, pupils and visitors enables them to impose a requirement that 



pupils undergo screening. Any member of school staff can screen pupils. If a pupil refuses to 
be screened, the school may refuse to have the pupil on the premises. Health and safety 
legislation requires a school to be managed in a way which does not expose pupils or staff to 
risks to their health and safety and this would include making reasonable rules as a 
condition of admittance.  If a pupil fails to comply, and the school does not let the pupil in, 
the school has not excluded the pupil and the pupil’s absence should be treated as 
unauthorised. The pupil should comply with the rules and attend.  

Schools are not required to have formal written consent from the pupil for this sort of 
search – it is enough for the teacher to ask the pupil to turn out his or her pockets or if the 
teacher can look in the pupil’s bag or locker and for the pupil to agree.  A pupil refusing to 
co-operate with such a search raises the same kind of issues as where a pupil refuses to stay 
in a detention or refuses to stop any other unacceptable behaviour when instructed by a 
member of staff – in such circumstances, schools can apply an appropriate disciplinary 
penalty. 

Section 6. Rewards and Sanctions 

6.1 Praise, Commendations and Rewards 
All students respond to praise and encouragement and at St. Augustine’s we strive rewards 
students who are making a positive contribution or are achieving beyond their expectation. 
(See Appendix C) 

• A school ethos of encouragement is central to the promotion of desirable behaviour.
Rewards are an integral means of achieving this. They have a motivational role in
helping students to realise that desirable behaviour, self-awareness and
responsibility to self and others is valued, and are clearly defined in the procedures.
Integral to the system of rewards is an emphasis on praise both informal
and formal to individuals and groups.  Alongside this, informing Parents / Carers
regularly on their child’s positive behaviour.

• Use of lesson monitor to record positive behaviour is an important strategy in
helping students feel valued and successful.

• Regular communication with home is another important strategy to reward and
praise individuals for successful work or particularly positive behaviour.

• SIMS is used to track positive behaviour and classroom teachers, departments, Year
Teams and SLT employ a range of rewards to recognise positive behaviour including
attendance and punctuality.

6.2 Behaviour Sanctions (See Appendix A) 
Teachers at St. Augustine’s give clear warnings to students whose behaviour does not match 
our expectations to allow the student the opportunity to improve their behaviour.  

Consequences are needed to respond to undesirable behaviour. However, prior to any 
sanction being issued all solution focused strategies should have been actioned. 



Whenever possible it is important to be positive and fair when dealing with behaviour 
issues.  Respect of staff by students is strong at St. Augustine’s and this is something that 
should remain a very visible part of our culture.   

Classroom sanctions: 
Within the classroom, the class teacher is responsible for behaviour management. The 
following sanctions may be used by the teacher: 

• Moving the student to a different seat
• Break/lunch/after school detention
• Extra work
• Phone call or letter home
• Parental meeting
• Comment on SIMS to record the sanction given
• Cool-off period outside the classroom
• Removal of student to another classroom
• Subject/Tutor report (Green)

Year Team Sanctions: 
Along with the above sanctions, the Year team may also issue the following sanctions: 

• Lunchtime isolation
• Internal seclusion
• Year team detention
• Year team report (Orange)

SLT Sanctions: 
Along with the above sanctions, the Year team may also the issue the following sanctions: 
SLT Detention  
Community Service 
SLT Report (Red) 
Managed move to alternative provision 
Fixed Term Exclusion (Authorised only by the Headteacher) 
Permanent Exclusion (Authorised only by the Headteacher) 

In accordance with the DfE guidance, exclusions (Fixed Term or Permanent) may be given 
used: 

• in response to a serious breach or persistent breaches of the school's behaviour policy;
and

• where allowing the pupil to remain in school would seriously harm the education or
welfare of the pupil or others in the school

SLT On-Call Rota 
A member of SLT or senior staff is on ‘walkabout’ for each period of the working week so 
that staff can call upon them if necessary. This is used to support staff and students to 
ensure behaviour standards are maintained.  



Detentions 
At St. Augustine’s it is our policy that, where possible, 24 hours’ notice will be given to 
parents for any after school detention longer than 20mins. However, in accordance with the 
Education Act 2011, St. Augustine’s does reserve the right to issue a student a detention on 
the same day without prior notice to parents/carers. In this instance, we will contact a 
parent/carer on the day if the student requests this.   

Community Service 
This is a sanction which can be used.  A student is given a number of hours’ community 
service which has to be completed in a specified time outside lessons.  This sanction is used 
by DoLs/PYCs & SLT. 

Uniform 
School uniform is an integral part of the life of St. Augustine’s School.  It is important that it 
is worn properly by students – shirts must be tucked in and 7 stripes worn on the tie. Most 
year groups now have clip on ties and the top button must be fastened. No hooded sweat 
shirts or similar are allowed in school. Hats with peaked caps and baseball caps may not be 
worn anywhere on school premises.  Coats may not be worn inside the school. Trainers may 
not be worn in any classroom. 

Students wearing inappropriate attire will be referred to their PYC or a member of SLT and 
may be sent home to change after parent/carers have been contacted. 

Eating 
No food or drink should be consumed around the building other than in the Dining Area 
(The Atrium). Sandwiches may be eaten outside at the discretion of duty staff. Students are 
not permitted to bring the following items into school and staff should confiscate these 
items: 

• Chewing gum
• Energy drinks
• Sweets
• Crisps (other than as part of a packed lunch)

Section 7. Early Intervention 
St. Augustine’s is committed to providing support for all students including those whose 
behaviour does not meet the expected standards. We understand the importance of early 
intervention for addressing behavioural concerns and as an important measure in improving 
behaviour for learning within the school. 

The following strategies can be used to ensure students have the correct support for them 
to improve: 



7.1 Reports 
Reports are used (as outlined in 6.2) to monitor student behaviour across the school and 
to improve parental communication and engagement in supporting the student. 

7.2 Learning Support Centre (LSC) 
The LSC is an on-site provision where students work in small groups with members of staff 
on strategies to improve their behaviour and personalised learning to ensure that students 
can address areas of the curriculum where the student has found learning difficult. 

7.3 Student Support Meeting 
The pastoral student support team meet weekly to discuss students at St. Augustine’s who 
may need additional support to improve their behaviour for learning. This may include 
support from outside agencies including a range of therapists and mentors to support the 
student in their learning and behaviour.  

7.4 Mentors 
Students may be allocated a mentor within the school who is a member of staff. This 
mentor will provide academic and pastoral support to help reengage and motivate 
students with their learning.  

7.5 Counselling 
Referrals may be made to our school mentor and councilor. 

7.6 External Agencies 
At St. Augustine’s we work closely with external agencies to ensure we provide the best 
support possible for our students. This can include work with the Child and Adolescent 
Mental Health Service (CAMHS) and Social Services to ensure an integrated approach to 
support for our students.  

7.7 Student Behaviour Panel 
Students whose behaviour is consistently below what is expected may be referred to our 
Student Council Behaviour Panel. Students will be asked to explain the impact their 
behaviour is having on the rest of the school. This interview will be supervised by a 
member of SLT. 

7.8 Governors Behaviour Panel 
Students who have previously had a fixed-term exclusion and whose behaviour has not 
improved, may be asked to attend a governors Behaviour Panel along with their 
parents/carer to discuss the impact their behaviour is having on others and the 
consequences of failure to improve.  

 7.9 Schools Officer 
Our school based police officer works closely with the staff, students and our community 
to provide preventative support for students whose behaviour does not meet expected 
standards (both within and outside school) and for those students who are at risk of 
exclusion. 

7.10 Alternative Provision 



When a student is at risk of exclusion or is consistently failing to meet our behaviour 
standards, alternative provision is considered in the form of an off-site education site or 
college. This can be for a fixed term period or until the student has made sufficient progress 
in their placement to return to St. Augustine’s. 

7.11 Managed Move 
St. Augustine’s has a good working relationship with other schools in Westminster and Tri-
Borough Alternative Provision (TBAP). A managed move may be considered to another 
school or TBAP when the alternative is permanent exclusion or when there has been a 
consistent failure to meet expected standards for behaviour.  

Section 8. Communication of the Policy. 
The policy is communicated through the following ways: 

8.1 Staff Training 
Staff receive training on behaviour management and extra support when requested. 

8.2 Staff Handbook 
This policy must be used by all staff in conjunction with the staff guidance on behaviour 
management which is published in the staff handbook each year.  

8.3 School Website 
This policy has been ratified by the governors and is displayed on our school website: 
www.stahigh.org 

8.4 Assemblies/Year Team meetings 
The school expectations are regularly communicated to students in weekly assemblies and 
year team meetings. 

8.5 School displays 
All classrooms have school expectations displayed in conjunction with the Student Charter. 

http://www.staugustineshigh.org/


Behaviour expectations, including uniform and school dress, are outlined in student diaries 
along with the Student Council Charter.
 

 
 
 
 
 
 
 

 

 
 
 
 

 

 

 
 
 
 

 
 
 
 
 

 

 
 

 

 

• Classroom internal monitoring e.g. lack of homework / not enough classwork/ lack of
equipment to be recorded on SIMs lesson monitor. 

• Three warnings to be given to student, on the third warning 5 mins cool off and detention
given by classroom teacher (e.g. lunchtime)

• If a further warning is needed behaviour to be logged on SIMs behaviour management, a
longer detention given and student removed if necessary using the departmental removal
rota.

• Make use of praise and rewards where possible, 3 positive comments can be rewarded with
post cards home, positive phone calls home, and positive comments on SIMs behaviour
management.

  Can be referred to Subject Leader and logged in SIMs behaviour management: 

• disobedience
• defiance
• disruption in class

Can be recorded on SIMs behaviour management and referred to Subject Leader.
• re-occurring concerns with class work  or homework
• no equipment
• lateness to lessons
• failure to attend a detention

The Subject Leader is the first person to refer a student to where there are learning issues in a lesson. 
Subject Leader to liaise with DOL where relevant.  

    On-going concerns regarding behaviour in classrooms should be referred to the Director of Learning 
through Subject Leaders 

• extreme disruption in class or across a number of subjects.
• behaviour is seriously impacting on progress of the student.

Concerns should be logged onto SIMs behaviour management by the Subject Leader. There may be 
times when student's behaviour needs to be brought to the attention of senior staff on Walkabout. 

• bullying, fighting, offensive behaviour
• problems in the corridors or playground if they cannot be resolved on the spot and

have already been referred to lunchtime staff.
Concerns should be logged onto SIMs behaviour management by the teacher identifying the concern. 
Year teams and senior leaders will involve the school based officer where appropriate.   
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In the rare instances where such behaviour may occur the following issues / incidents should be 
referred to SLT immediately: 

• Aggressive/violent and threatening behaviour to another student or member of staff
• possession of an offensive weapon
• possession/use of drugs
• any behaviour which could place an individual at significant risk

3 negative SIMs comments will lead to an SLT detention – re-occurring attendance at this detention 
will lead to further interventions.  

S
LT 

It is important to remember that all actions & consequences are subject to individual 
pupil action plans.  
It is an expectation that all behaviour management concerns logged on SIMs should 
include an action by the member of staff logging it.  

If you feel it is negatively impacting on the learning in the lesson.  The 
departmental removal rota could be used in this situation. 
 

Appendix A 



St. Augustine’s Student Charter 

At St. Augustine’s we treat everyone with respect. We do not allow bullying in our school. 
Our goal is to make sure that we are in a safe environment and feel positive around our 
school. We want everyone to achieve success in all areas of their life. 

We want everyone to be the best they can be 

 RIGHTS 
• The right to be educated- Focus and concentrate in class.
• The right to be inspired. Work hard to achieve your goals.
• The right to equality. Treat people the way you want to be treated.
• The right to be respected.  Earn respect from others.

RESPONSIBILITIES 
• The responsibility to help others learn. Let the teachers teach.
• The responsibility to be polite.  Manners cost nothing.
• The responsibility to dress smartly.  Dress to impress.
• The responsibility to be organised. Have your equipment every day.
• The responsibility to be punctual. Strive for 8:45.
• The responsibility to respect property. Appreciate things belonging to others and to

the school

Appendix B 



• All students respond to praise and encouragement and at St. Augustine’s we strive to reward students who are making a 
positive contribution or are achieving beyond their expectations. SIMS is used to record positive contributions and achievement 
in our school. Celebration of success is an important part of our school culture and ethos.

 Subject Awards per week
 Tutor Group of the Week
 ‘Totally Positive’ award for tutor groups getting no negatives in a week
 Punctuality/attendance prizes and certificates
 Certificates for participation in extra-curricular activities such as speaking in church
 Half termly/termly positives – negatives competition
 ‘Go for Gold’ – Bronze, Silver & Gold pins (Bronze = 75 positives, Silver = 125, Gold = 200) 
 Displaying members of sports teams and match reports in year team meetings 
 Welcome and Success Evening
 Themes reward trip
 Singing competition with drumming workshop prize
 Individual tutor awards

 Certificates for excellence: these are awarded at the beginning of each half term for students with the most positive referrals.
 Rewards (pens, highlighters, coloured pencils, gel pens) for students on report who manage to achieve straight ‘5s’ for the

whole day. 
 ‘Top twenty’ reward trip at the end of the year. 
 ‘Go for Gold’ – Bronze, Silver & Gold pins (Bronze = 75 positives, Silver = 125, Gold = 200) 
 Year meetings awards for Achievement points and sporting awards 
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